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	LIFELONG LEARNING PROGRAMME - GRUNDTVIG

ORGANISATIONS WILLING TO HOST A GRUNDTVIG ASSISTANT

	HOST COUNTRY: BELGIAN FRENCH SPEAKING COMMUNITY




	1. HOST DATA

	Full Legal Name
	Ecole Industrielle Marcinelle-Monceau

	Type of Organisation
	Secondary School of Adult education

	Legal Status
	( Private 
	XX Public

	Commercial Orientation
	( Profit  
	XX Non profit  

	Size (Nr of staff dealing with adult learners)
	30 people

	Size (Nr of adult learners)
	350
	Age range of the adult learners
	18-45

	Address 
	Rue du Chemin Vert, 66

6032    Marcinelle

	Country
	BELGIUM

	Region
	(   Rural
	XX   Urban 

	Telephone
	+3271365039
	Fax
	

	E-mail address
	eimarcinellemonceau@hotmail.com
	Website
	www.eimm.be


	2. CONTACT PERSON

	Name
	BEQUET  Véronique

	Position 
	Pedagogical expert

	Telephone 1
	+3271365039
	Telephone 2
	+32478960126

	E-mail address
	vbequet@hotmail.com


	3. EXPERIENCE IN EUROPEAN COOPERATION ACTIVITIES

	Does your institution already have experience in European cooperation activities? Please indicate former projects in which you were involved in the last five years (for example those funded by the LLP programme and/or its predecessors (e.g. Socrates, Leonardo, Youth).

	Start year
	Type of action
	Agreement number
	Title of project

	02-03
	Grundtvig 2
	G2-k-20025-1

GRU 2/02-04/1
	“Exchanging and sharing of pedagogical experience, ways of teaching and curricula in mixed classes” 

	03-04
	Grundtvig 2
	GRU2/02-04/2
	Id – 2nd year

	Oct 03
	Grundtvig 3
	GRU3
	LP conference in Rimini (Italy)- 

	04-05
	Grundtvig 2
	GRU2/04-01
	ELEMENT: e-learning Methods for European National trainers

	May 05
	Grundtvig 3
	GRU3/04-06

DE-2004-043
	“Social and cultural knowledge based on e-learning”

	05-06
	Grundtvig 2
	GRU2/05-06/C2
	ELEMENT –  2nd year 

	06-07
	Grundtvig 2
	GRU/2/06-12/P1
	PERFECT: Peaceful EU Road for Educating Citizens Together

	07-08
	Grundtvig 2
	GRU/LP/07-10/P2-R2
	PERFECT – 2nd year

	07-08
	Comenius
	EACOM/07-37
	Assistant Comenius- P. Kroenke

	08-10
	Grundtvig 2
	GRU/LP/08-28/P4
	WHITE: Ways of Helping Immigrants Through Education

	09-10
	Grundtvig 
	
	Assistants: Fatima JADAR (Spain)

                  Kristina SLANA (Slovenia)


	4. CONTEXT OF THE HOST ORGANISATION

	How would you describe the context in which your organisation operates?

For example: is your institution located in a socio-economically disadvantaged area? Is it confronted with specific needs from learners or staff (for example learners at risk of exclusion, learners with disabilities, migrants, refugees)? If so, please explain.

	The “Ecole Industrielle de Marcinelle-Monceau” lies down in the city of Charleroi where the unemployment rate is very high. The school project “Family Training” has already planned for some years a structure of social and guidance accompaniment which gives everyone the chance of expressing himself as a citizen either by (re)finding a job or by blooming through pedagogical projects in relation with appropriate and multicultural activities including the whole family in particular.

Our main aim is to prevent our students, mostly unemployed or non qualified, from becoming marginalized. They are  mainly between 18 and 25 and mostly female students 

	Therefore we have set up the following structures:

1. Pedagogical Accompaniment : follow up by 3 experts to help the students during their studies and favour their personal project fulfilment.

2. A Nursery which offers the students-parents an efficient  support while they are in classes by looking after their children.

3. A system  of “classes delegates” in relation with a chart promoting responsible citizenship.  This is very important in our area where there is a lot of immigration and conflicts latent.  That’s the reason why citizenship is handled in all courses all year long.

The school has competences in many fields with several teaching activities: general education, secretarial work+ medical specialization, English, children assistant, accountancy, hairdressing, aesthetics, cooking, French… 


	5. MOTIVATION TO HOST A GRUNDTVIG ASSISTANT

	Please explain what are your reasons for wanting to host an Assistant?

	· We think it’s quite important for our students to meet other Europeans.  Our exchanges experiments through Grundtvig2 projects showed that there are a lot of advantages in such approaches: open mind, motivation to learn another language, durability of contacts… We think a United Europe needs such cultural, sociological and linguistic exchanges.

· Pedagogical meetings are planned and allow teachers to confront their ideas and update their teaching methods.  We think a foreign future teacher and assistant would be able to help us innovate and improve pedagogically. His “new light” and new ideas will be welcome.

· His help will be precious in our heterogeneous classes.  Through a differentiated pedagogy, he will be able to help efficiently. 

· We are open to “the others” via our experience: immigration, unemployment, EU projects… and it looks essential to us to learn to know (future) teachers from other EU countries: try to understand their culture, make discover ours…

· Last but not least, Europe must take shape on the ground and a school like ours is very accurate for this.  A young teacher could be interested in the variety of our courses and our will to help our students in search of professional promotion, personal blooming and social identification. 


	6. POSSIBLE TASKS FOR THE GRUNDTVIG ASSISTANT IN YOUR ORGANISATION 

	(Type of activities,  subject taught, teaching language, …)

In which areas of the curriculum will the Assistant be involved and how? How will the Assistant be involved in extra-curricular activities of your institution and, if applicable, in other activities of the local community?  Will the Assistant have an opportunity to teach his/her culture and mother tongue?

	· The assistant will be able to follow our French courses (remediation) and if necessary help a fellow countryman.  

· The school will propose “conversation tables” in the assistant’s mother language in order, for example,  to prepare some team members to take part in a future EU project meeting.

· He/she will be able to help teachers in their courses: English, Economics, History, geography…courses with the help of NICT, if necessary;  

· It will be possible for him/her to introduce his/her own country and talk about his/her culture, habits, education principles…and then share the students’ ones.  

· He/she will take part in all the cultural activities organized by the school: trips, museums visits, lectures, cinema, theatre, exhibitions…

· He/she will be proposed to take part in the citizenship school project: elections, meetings, citizenship week… 

· and all the administrative tasks along the school year: school pedagogical day, teachers meetings, final exams…

· It will also be possible to involve him/her in our other EU projects (Grundtvig 2, E-Twinning)

	If your organisation is to share the Assistant with other organisations, how will his/her workload be managed and monitored?

	


	7. OTHER COMMENTS

	Our experiments  with COMENIUS  and GRUNDTVIG Assistants are so positive on all points of views that we’d really like to repeat it. We are ready to welcome an assistant from any EU or non EU country but we are keen on all Nordic countries famous for their pedagogical principles dealing with performance, heterogeneous groups-classes, chances equality….








